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ST BERNADETTE’S PRIMARY SCHOOL, SUNSHINE NORTH

Contact Details
ADDRESS

2 Willey Street
Sunshine North

PRINCIPAL

Mrs Joanne Webster

PARISH PRIEST

Fr. John Taliana MSSP

TELEPHONE

(03) 93118872

EMAIL

principal@stbsunshinenth.catholic.edu.au

WEBSITE

www.stbsunshinenth.catholic.edu.au

E NUMBER

E1195

Minimum Standards Attestation
I, Joanne Webster, attest that St Bernadette’s Primary School, is compliant with:
 All of the requirements for the minimum standards and other requirements for the registration
of schools as specified in the Education and Training Reform Act 2006 (Vic) and the
Education and Training Reform Regulations 2017 (Vic), except where the school has been
granted an exemption from any of these requirements by the VRQA
 Australian Government accountability requirements related to the 2019 school year under
the Australian Education Act 2013 (Cth) and the Australian Education Regulations 2013 (Cth)
 The Child Safe Standards prescribed in Ministerial Order No.870 – Child Safe Standards,
Managing Risk of Child Abuse in School.
5th June, 2020
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Our School Vision
St Bernadette’s Catholic School Community strives to create a faith-filled contemporary
learning environment. In communion we celebrate and embrace diversity. We honour
our history and traditions to create a future which enhances and inspires.
Our School Values
Welcome
Respect
Faithfulness
Empathy
Honesty
Inclusion
Equity
Collaboration

Our Design Principles
100% of students 100% of the time
Building capacity of all teachers ensuring a culture of sharing and mutual support
Strong leadership empowering teachers and students to lead their learning
Authentic and connected learning with local and global community
Being outward facing
Authentic assessments to situate learning and teaching for all

School Motto
God Loves Us – Let us Love God
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School Overview
St Bernadette’s Primary School is located in Sunshine North in the west of Melbourne. We are a
Catholic co-educational primary school from the foundational year of Prep to the final year of
primary schooling in Year 6 with 356 students. The school motto “God Loves Us, Let Us Love God”
speaks of the great love God has for each of us and of the school community’s commitment
to one another and to bearing witness to the gospels in our words and actions. St Bernadette’s
students come from the local parish and the surrounding community. We pride ourselves on
our multicultural diversity and we encourage respect, acceptance and inclusion of all.
The school was founded in 1957, under the leadership of the Augustinian Sisters, servants of Jesus
and Mary and up until June of 2016, there still remained members of the religious order active
in the school community. The Augustinian Sisters still remain active members of the school, in a
voluntary capacity, and also within the parish community.
There are 14 learning spaces (2 for each level) and we have specialist programs in the areas of
Physical Education, Music, Visual Arts, and Robotics to complement and enhance the core
curriculum programs in English, Mathematics, Religious Education, Science and History.
Information and Communication Technology or Digital Literacies are integrated into all learning
and teaching programs across all curriculum and levels from Prep to Year 6. In 2016, to further
enhance the learning and teaching of the students, a languages program was introduced from
Years 3 to 6. The Language Other than English (LOTE) was Italian. In 2019, this was extended to
all students, from Prep to Year 6 We provide a curriculum that is contemporary and responds
to the needs of the whole child: spiritually, physically, socially, emotionally and intellectually. We
are striving to develop 21st Century learners as we create an inquiry school: a school where all
learning and teaching is centered in relationships as together we inquire, challenge and learn
together – students, staff and families.
In 2019, the school began the new School Improvement Agenda (2019-2022), as set and in
consultation with the community at the end of 2018 after a very successful School Review
process in 2018. The current School Improvement Agenda, has a
narrow and sharp focus on using data and evidence to improve
learning outcomes for all learners- the students and the staff. It sets
direction for the future as well as providing opportunities to celebrate
the achievements made. This year we have had the full functionality
of the newly refurbished building which has created further
opportunities to develop learners who are curious and creative,
confident, strong communicators, self-motivated and resilient, and most of all who are
passionate about learning.
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Principal’s Report
As a school community, this year, was a year of joy as well as adversity. The community drew its
strength from the strong faith, sense of belonging and connectedness developed over the years.
We were also able to utilise the new refurbishment and all it had to offer to the students, staff
and the families. The spaces enabled contemporary learning and teaching practices to be
further lived and embedded in all we do, say and be.
We also undertook our second School Production in the last four years, “Seussical the Musical Jr.
This performance was the culmination of many hours of work and the contributions of so many.
The St Bernadette’s Community was heavily involved in this production. We have many to thank
for the success of this-the students, staff, and families. All cooperatively worked together to ensure the performance was a
celebration of community and learning and for this we are very
grateful. As always, the dedication, commitment, enthusiasm and
shared responsibility of this event must be attributed to the
diligence of all staff in particular the Arts Core Team.

In our first year of the School Improvement Agenda (2019-2022), we collaboratively worked
together as a community to enact our strategic inquiry into, “How do we build the capacity of
all learners to engage with data and evidence to strengthen student achievement and progress,
fostering learning for all?” Achievements made are communicated in each of the aspirations
within this report. I would like to take this opportunity as always, to acknowledge the work of all
staff, especially leaders and teachers for the progress made and the opportunities provided to
our students and their families, as set in this strategic plan.
We have much to celebrate as a school community and many to acknowledge for the
achievements made in faith formation, learning and teaching, wellbeing- student and staff,
leadership and community. I would like to take this opportunity to thank Fr. John Taliana Parish
Priest, for his faith leadership, pastoral care and support of all. It has been both a privilege and
an honour to lead and serve this community.

God Loves Us, Let Us Love God.
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Catholic Identity
Aspiration:
Our words and actions reflect the lived Catholic faith, history and traditions
Goal:
To build the capacity of teachers to recontextualise scripture for themselves and the students
Intended Outcomes
Use the ‘Pedagogy of Encounter’ strategy to build teacher capacity to understand
scripture.
Develop and understand the new Religious Education Framework and embed them in
the contemporary learning and teaching program in order to provide relevant and recontextualised approach to Religious Education.
Use the CEM Horizons of Hope to guide learning and teaching.






Achievements


Sacramental Community Conversations were held to engage students, families and the
Parish in faith formation family nights enriching Catholic Identity within and throughout the
school community.



All teaching staff participated in all Religious Education Professional Learning to
demonstrate commitment to our Catholic Identity.



Social Justice Leaders allocated to help highlight the Catholic Social Teachings
amongst the School community.



As part of the monthly School Newsletter, a Social Justice news update was written to
continue to inform and build awareness of Social Justice actions in the school.



We exceeded the target for two of our survey questions for staff. For the question
“To what extent do professional opportunities meet student needs in Religious
Education?” the target was exceeded by .6%. For the question “To what extent do
colleagues at this school create an environment that enables students to recognise and
respond to moments of encounter?” we exceeded the target by 1.5%.

VALUE ADDED


Core meeting with Leaders (Principal, RE Leader and DP Learning and Teaching
Leader) to determine the needs of the staff in regards to recontextualising scripture
and to plan for Staff Professional Learning Team meetings.



Engaged Rose Thomas (Learning Consultant Religious Education CEM-WRO) to build
staff capacity to use the Pedagogy of Encounter. This encouraged teachers to
engage in dialogue when exploring religious content or issues through a process of
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inquiry. This process was well received by staff and implemented in the planning for
learning and teaching cycle.


Professional Learning Team meetings with staff to increase their knowledge about the
Pedagogy of Encounter and follow up professional learning about Pedagogy of
Encounter with teams in facilitated planning.



Use the Pedagogy of Encounter to design units of learning for students.



Theological background of scripture used with teachers and students to enhance the
Pedagogy of Encounter, noticing rigorous conversations related to scripture, it’s
tradition, it’s meaning for the individual, and the Church doctrine and understanding
of this.



Religious Education Leader, Learning and Teaching Leader and Member of Religious
Education Core Team-Year 4 Teacher attended ‘Using Achievement Standards to
Design for Learning and to Assess’ at the CEM to further increase knowledge about
Achievement Standards.



Professional Learning Team and facilitated planning time to build our capacity to use
the Achievement Standards for assessment of Religious Education.



The Religious Education Curriculum has been used in planning to inform learning and
teaching of Religious Education (use of 3 Strands and the 5 Content Areas of the
framework).



The achievement statements of the three Strands, taken from the Religious Education
Curriculum used to guide the assessment and develop learning statements for
reporting.



Use of Horizon of Hope Religious Education Curriculum Dimension to recontextualise
our prayer spaces to ensure they are more contemporary.



Religious Education Leader modelled setting up contemporary prayer spaces
throughout the school and supported teachers within their spaces, creating a sacred
space.



Whole school Inquiry question ‘What gives me life?’ as a faith-life experience.



The Principal and Religious Education Leader took part in a pilgrimage to Israel,
sharing their faith and spiritual experience with staff, students and the parish.



Whole staff Professional Learning at the School Conference around individual faith and
spirituality.
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Learning & Teaching
Aspiration:
Every learner is known in all aspects of their learning, their interests and talents.
experience success and are supported with high expectations.

Learners

Goals
To build data literacy skills to strengthen staff understanding of sophisticated student assessment,
evidence and data concepts to inform teaching and differentiation.
To improve Reading and Mathematics outcomes.

Intended Outcomes
Provide staff with professional learning to build data literacy skills in Reading and Mathematics.
Strengthen staff understanding of the Victorian Curriculum as a learning continuum.

Achievements


Key Leaders undertook professional learning around Data Literacy, including Building
Data Literacy with a focus on NAPLAN, resulting in a deeper understanding of NAPLAN
data to inform teaching and learning.



Learning & Teaching leader facilitated PLT’s to build teacher capacity regarding data
literacy, unpacking the four kinds of data: Demographic, Student Learning Data,
Perceptions Data and School Processes. This allowed teachers to gain an increased
understanding of the different types of data they can use to understand their students.



Co teachers as leaders facilitating planning for learning and teaching, modelling and
mentoring in the learning spaces and having a shared responsibility for the students has
continued to grow teacher pedagogical practice as well as improve student learning
outcomes.



Professional learning was undertaken by all teaching staff to understand the use of ‘Big
Data’ within the school. This included, Progressive Achievement Tests in Reading and
Mathematics, to monitor the growth of students over time, as well as the analysis of
NAPLAN data to examine teaching practices in Reading and Mathematics.



Professional learning was undertaken by all teaching staff to understand the use of ‘Small
Data’ within the school. This included pre and post-assessment data, anecdotal notes,
observations and learning samples, to differentiate and personalise day to day learning
and teaching.



A consultant from Essential Assessment ran an information session with teachers to explain
the features of the program and how to best utilise this in their teaching.



Teachers began using Essential Assessment as a tool to plan for targeted teaching
groups from Years 3-6 in Reading.
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There was moderation of students by staff, in consultation with the Education Intervention
leaders and Student Diversity Leader, in relation to the NCCD categories to ascertain their
level of need and adjustments.



Phill Cristofaro, an Apple Distinguished Educator, provided teachers in Years 3 and 4 with
professional learning in the areas of maths and reading. Phill mentored teachers on how
to use the iPad as a tool to differentiate teaching and learning. Students began using
applications such as Keynote, Google Maps, Camera, iMovie and more to create
individual projects to showcase their learning.



Students from Year 6 participated in the STEM MAD Showcase at
the Catholic Education Office. STEM MAD is designed to allow
students to show initiative and address real-world problems.
Students were invited to design a product, service or innovation
to Make a Difference (MAD) to others.



Leaders and teachers participated in Professional Learning on
‘Seesaw,’ a digital platform for student engagement and
learning. Teachers use this tool to individualise the learning and
create learning opportunities that allow students to create, reflect, share and
collaborate. Students are able to “show what they know” using photos, videos, drawings
and more.



Utilised the services of Kath Murdoch to continue to build the whole school educational
philosophy for “Inquiry” learning and teaching practices.



Moderation of student learning in English and Mathematics for formative and summative
assessment.



Continuing to unpack the Victorian Curriculum for planning and assessment purposes to
build teacher’s capacity.



Data was collected and analysed before each Mathematics, Reading and Writing unit
to inform students’ point of need or entry to learning, to implement a differentiated
learning sequence.
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STUDENT LEARNING OUTCOMES

Across the 3 years of 2017, 2018 and 2019, the NAPLAN data for Year 3 students identifies
some fluctuation.

For Year 3 sustained improvements occurred in Reading and Grammar and Punctuation. In
Spelling, Writing and Numeracy over 96% of student met the minimum standards. In
Numeracy, Spelling and Writing growth fell by between 2-3% points.

In Year 5, 100% of students met the minimum standards in Numeracy, Reading, Spelling
and Writing. Sustained growth occurred in Numeracy, Reading, Spelling and Writing.
Grammar and Punctuation fell away by 2-3 % points.
Relative Growth from Year 3 to Year 5 continues to be strong. Well above growth is observed
from 2017-2019 in Writing and Numeracy.
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Student Wellbeing
Aspiration
All students demonstrate a growth mindset where they are empowered to take ownership and
responsibility for their learning and their relationships.

Goal
To continue to build and sustain a learning environment that develops a strong sense of
connectedness and belonging for all within our learning community based on our gospel
teachings.

Intended Outcome
Embed positive social emotional behaviours through all the levels of the school through the Berry
Street Educational Model.

Achievements


All staff engaged in the Berry St Educational Model professional learning days 3 and 4
and follow up staff meetings were facilitated to embed these strategies into teacher
practice. Discussions regarding the priorities for each level using the five Berry Street
Domains (Body, Relationship, Stamina, Engagement, Character) and their focus
areas. A plan of action was developed as a scope and sequence with all teaching
staff.



New 2019 staff members also attended Berry Street professional learning days 1 and 2.



Morning meetings (from the Berry St Model) were continued and improved. These set a
positive tone for the day, building connectedness through positive safe touch, eye
contact and greetings. Through morning meetings, a welcoming space where students
feel they belong is created.



PLTs were held to examine PAT-SEW data to discern strength and needs of students at
each level and differentiate the SEL and teaching.



Students engaged in whole school learning and action where every member pledged
a commitment for the National Day of Action Against Bullying and Violence, building a
sense of student voice and unity.



Social Justice Student Leadership actions to highlight the Catholic Social Teaching
Principle, Dignity of the Human Person. These students ran whole School Fundraising,
including the Vinnies Winter Appeal and Water Filter fundraiser. This promoted student
voice, action and engagement in the community.
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Whole school events including St Bernadette’s Day, Games Day, Crazy Hair Day (all
planned by SRC leaders) creating a sense of community, connectedness and belonging
and encouraging student voice and leadership.



The whole School Production was a Prep-6 learning experience which built student
collaboration and connectedness whilst developing relationships through the lens of the
Arts.

VALUE ADDED


Buddy program- Continued the Prep Play and Buddies Program in an effort to build
student connectedness and belonging.



Transition programs - Promoting peer relationships through the Year 6 Transition Days
with St Paul’s and St Peter’s Primary Schools.



I Got Caught - Continuation of the ‘I Got Caught’ strategy of promoting positive
behaviours, particularly on the yard.



Peer mediation - Maintained and sustained Peer Mediation Program giving students
greater voice, connectedness and responsibility and action through the gospel values
of respect and compassion.



Student leadership - Continued Student Leadership opportunities through the Student
Representative Council, the Social Justice Group, House Captains and House ViceCaptains and School Captains and School Vice-Captains.



Movie night and family night - School community events such, Movie Night and Family
Night, which provided opportunities for a sense of fun, belonging, relationship building,
and connectedness for all.



School camp program - Continuation of the School Camp program to help build
relationships and connectedness between students and staff.



House colours and points Incorporated house points as rewards to increase positive
behaviour and culture.



Weekly class led assembly Weekly student lead class assemblies promoting student
voice, leadership and connectedness.



Seasons program - The Seasons program facilitated by the School Chaplain, helping
students deal with change and grief. Also giving these students an opportunity to form
relationships across year levels with students experiencing similar hardships.



Implementation of the Principal lunches with students to maintain and strengthen
relationships and connectedness.
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STUDENT SATISFACTION

CEMSIS data illustrated here depicts positive endorsement in the areas of Catholic Identity,
Teacher Student Relationships and Student voice. All other areas are slightly below the CEM
average. Opportunities for growth in these areas are to be considered.
STUDENT ATTENDANCE

AVERAGE STUDENT ATTENDANCE RATE
BY YEAR LEVEL

%

Y01

94.1

Y02

93.8

Y03

94.3

Y04

95.3

Y05

94.6

Y06

94.3

Overall average attendance

94.4

We have a school attendance strategy “Thank God You’re Here”, to reward and
acknowledge student attendance. Where there are unexplained absences of more than
two days the school contacts families to support the return to school. Where appropriate the
School Chaplain may visit the home.
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Child Safe Standards
Goals and Intended Outcomes
St Bernadette’s Primary School, holds the care, safety and wellbeing of children and young people
as a central and fundamental responsibility of our school. Our commitment is drawn from an inherent
belief in the teaching and mission of the gospel.
Over the past 12 months St Bernadette’s Primary School, has furthered its commitment to providing
a safe environment for all students by actively implementing processes that establish expectations
and accountabilities for people working with our students. The continued application of student wellbeing programs has encouraged the students to engage in conversations about their welfare and
safety. These Child Safety initiatives have formed the foundation for a staff and volunteer ‘Code of
Conduct’.

Achievements
The development of policies and commitments
St Bernadette’s School, has continued to broaden its comprehensive suite of Child Safety policies
& procedural documents to incorporate aspects relating to the following:


Working with Children Check Requirements – To reflect changes to the
WWCC that came into effect in August 2017



Organisational Duty of Care – Defining the school’s statutory ‘duty of care’ to
take all ‘reasonable precautions’ to protect students and young people under
their care



Reportable Conduct Scheme – Outlining how the school responds to
allegations of child abuse and child-related misconduct by employees &
volunteers



School Attendance Guidelines – Defining the school process for monitoring
student attendance and strategies to be implemented where their safety or
welfare is of concern



Review of Child Safety risks - Risk assessments reviewed and altered



Compliance Register reviewed, updated and maintained.
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»

Training and awareness raising strategies

All St Bernadette’s staff members participate in regular briefings and training to ensure the
school’s legislative obligations and the school’s Child Safety Strategy remains front of mind. Staff
members have participated in a variety of training initiatives including:


On-line Mandatory Reporting Modules (Annually)



Protect – Responding to Suspected Student Sexual Offending



The School’s Child Safety Policy & Code of Conduct (Annually)



Reportable Conduct Scheme Requirements



Organisational Duty of Care



Martin Tenant from Safesmart facilitated staff meetings covering - risk management



New staff inductions - including going through the Child safe documents (policy,
obligations and code)



Professional Learning on the implementation of Child Safe Standard 7 and ways to
effectively teach children about abuse and their safety.

To achieve this the school ensures that the following Human Resource processes have a child
safety focus:

»



Position advertisements



Position descriptions



Referee Checks



Key Performance Indicators have a Child Safety focus



Victorian Institute of Teaching Registration (VIT)



Working with Children Checks & National Criminal Record Checks.
Consultation with the community

St Bernadette’s School has continued to actively engage the school community in all aspects
of Child Safety. Briefing sessions have been held with members of the school community to
further disseminate requirements of Child Safety Standards, the school’s Code of Conduct and
its expectations of those who intend to participate in ‘Child Connected Work’.
The school’s Child Safety Strategy is communicated to new members of the school community
at enrolment, with ongoing briefings facilitated via the school newsletter and website.
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Continued meetings with parent helpers - discussing child safe requirements- reporting
concerns, code of conduct, WWCC and privacy and confidentiality in the learning space.
»

Human Resources Practices

St Bernadette’s School continues to implement Human Administrative & Human Resource
practices to ensure its recruitment & performance management processes not only identify the
most suitable candidates to undertake ‘Child Connected Work’, but fosters continual
improvement in Child Safety practices.
St Bernadette’s School maintains detailed records to support the screening and ongoing
supervision of any individual required to undertake ‘Child Connected Work’.
Further actions taken to promote Child Safety are;


Year 6 student leaders co-writing the Student Code of Conduct and the Student version
of the Child Safe Policy- promoting student voice, abuse education and awareness.



Year 6 student leaders supporting the unpacking of the Student Code of Conduct and
the Student version of the Child Safe Policy with the other year levels - building
relationships across levels and promoting student voice.



‘Day for Daniel’ learning- reinforcing the Child Safety learning we have done this year and
encouraging students to- ‘React, Respond, Report’.



St Bernadette’s National Day of action against bullying and violence. All students wrote a
pledge to stand against bullying and violence in our school. These were displayed in the
school yard.



Student focus groups- gaining data on the wellbeing and feelings of safety within the
school and with school staff.



Social and Emotional Wellbeing survey (ACER) completed by Year 1-6 to gain more
information/data on the perceived safety and wellbeing of the students and to measure
growth throughout the school and analyse school trends.
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Leadership
Aspirations
A learning community that values trust and feedback and celebrates collegiality, collaboration
and learning to grow and improve outcomes.

Goals
To build a contemporary culture that is committed to a curriculum design with a sharp and
narrow focus around, evidence and data analysis, differentiation for all, building animated
learners through deep learning and powerful teaching.
To develop strong leadership empowering staff and students to lead their learning.

Intended Outcomes
Generate or implement a tool to systematically collect data and evidence for staff.

Achievements


An in-house storage place was created for the collection of data using Google Sheets
for all staff to collaborate by recording student assessment.



The Principal and Deputy Principal attended ICON Learning and Teaching Module
briefing at Catholic Education Office to determine whether this tool could be
implemented. The ICON Learning and Teaching module was not adopted in 2020. The
Principal has been in consultation to find an alternative platform.



The St Bernadette’s Assessment Plan was developed to effectively communicate the
purpose and scheduling of assessment practices.



Leaders, as co-teachers, facilitate planning sessions to analyse small data sets and
evidence of learning, to design differentiated learning tasks and sequences of learning.



Professional Learning was undertaken to implement the National Consistency Collection
of Data (NCCD). Hence a process was created, implemented and maintained by the
Student Diversity Leader for this. The process was created in order to develop a
systematic and consistent collection of data and evidence, to identify learning
adjustments required to support individual students in their learning.



Educational experts (Educational Consultant Inquiry-Kath Murdoch, Apple Distinguished
Teacher- Phill Cristofaro Well Said Speech Pathologist - Cath Morrissey) have been
engaged throughout the year to build the capacity of staff in using data to inform the
learning and teaching.



Leadership maintained the professional learning for staff in relation to the Berry St
Educational Model. New staff members attended the Day 1 and Day 2 Professional
Learning Modules to sustain our culture.
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A group of 10 Year 3 & 4 students attended a Showcasing Event at the Melbourne Zoo.
Students showcased their Healesville Sanctuary Keynote ‘Call to Action’ presentations
which was developed. Our Apple Distinguished Teacher attended this event to support
the students, giving students the opportunity to lead their learning.



Continued use of the co-teacher as leader structure and Core Teams to build teamwork
at every level as well as building pedagogical practices through modelling, leading
planning for learning and teaching and working alongside teachers in their learning
space, strengthening shared responsibility and ownership of student learning



Continued to implement a Performance and Development Culture and Process for
Leaders, Teachers, Learning Assistants and Education Support staff. Mentoring and
coaching at all levels to set goals and work towards achieving success. This continues to
build strong leadership empowering staff to lead their learning through the Aitsl Audit,
Individual Professional Plan and Mentoring and Coaching. The Individual Professional Plan
forms the basis of the Annual Review Meeting with the Principal.



The Individual Professional Plan, has dedicated PLTs to enable staff to share professional
goals, learning accomplishments and to seek collegial feedback



All staff set a culture goal building shared responsibility and collective ownership of
school culture, continuing to enhance professional conduct.



Continued structure of Core Teams enabling voice, clear communication, capacity
building, teamwork, collaboration and reciprocal feedback and conversations about
learning and teaching, from leaders to educators, educators to leaders, as well as
building trust and teamwork at every level.

EXPENDITURE AND TEACHER PARTICIPATION IN PROFESSIONAL LEARNING
DESCRIPTION OF PL UNDERTAKEN IN 2019
















Berry St Professional Learning Day 3 and Day 4
Pilgrimage to Israel: The Holy Land: Principal and Religious Education Leader
Kath Murdoch: Inquiry Process
Phill Christofaro: Towards Transformation
Rose Thomas (WRO Learning Consultant Religious Education)
School Conference: “Heartful Work Brings Beauty: How does my role enrich our
community of Faith?”
First Aid: CPR
Principal Networks
Deputy Principal Networks
ICON training for Administration Staff and Principal
Literacy Network
ICT Networks
Mathematics Network
Religious Education Network
CEM: Religious Education Standards: Assessment
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NUMBER OF TEACHERS WHO PARTICIPATED IN PL in 2019

29

AVERAGE EXPENDITURE PER TEACHER FOR PL

$1299

TEACHER SATISFACTION

CEMSIS data illustrates very strong staff satisfaction across survey domains, compared to the
CEM average school comparison.
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School Community
Aspiration
Teachers, families and community members partnering to enhance student outcomes in
learning and wellbeing.

Goal
To embed family, school and community partnerships to engage families in student learning
to grow and improve outcomes.

Intended Outcomes
Use of the Sunshine Cluster Family School Partnerships (FSP) Strategic Plan to set directions for
2019.

Achievements


The three Principals of the Sunshine Cluster (St Bernadette’s, St Peter’s and St Paul’s)
continued to lead the Sunshine Cluster Advisory Group.



The Principal, Family Engagement in Learning Leader, as well as the Learning and
Teaching Leader, met with the Sunshine Cluster Advisory Group twice a term. Within the
Advisory group, the five priorities of the Sunshine Cluster Family Engagement Plan were
able to be enacted within the St Bernadette’s community. The five priority areas included:
Cluster Narrative, Learning at Home, Building Capacity to enhance literacy/numeracy
outcomes, strengthening professional collaboration and measuring impact.



Teachers and staff participated in the Sunshine Cluster Professional Learning PLTs in Term
1, 2, 3 and 4. The learning that was undertaken by staff included:
- building meaningful and trusting relationships with families
- constructing shared understandings around the use of social media to engage families
in learning
- setting goals to embed social media practice
- reflecting on and identifying growth in the use of Social Media to engage families in
learning
- celebrating achievements with colleagues.
This process supported staff and teachers to grow their practice, reflect on their
achievements and collaborate with colleagues across the Sunshine Cluster group.



In Term 4, the Sunshine Cluster Advisory Group was given time by the Cluster Principals to
meet and evaluate the current 3-year Cluster plan. With a commitment from the Cluster
Principals, the Advisory group began to plan the 2020-2022 Sunshine Cluster Plan for
Family-School Partnerships. This enabled key leaders to reflect on the achievements of
the current 3-year plan and set targets to continue to embed the family engagement
practices in the school community.
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A formal Parent in Partnership (PIP) strategic group continued to meet. The Principal,
Joanne Webster, met with the group on 8 occasions throughout the year. The group was
led by parents and families and enabled the group’s mission to continue to build
community, promote connectedness and nurture community relationships within the
school.



The school held a Family Movie Night and Dance Night which was planned, organised
and run by the Parents in Partnerships group (PIP), with the assistance of staff. Allowing the
PIP group to organise these events empowered families to take on leadership within the
school community.



Meet ’n’ Greets were held early in Term 1. This enabled teachers the opportunity to meet
with parents to build relationships and gain a greater knowledge of their students through
the sharing of parent knowledge.



In Term 2 and 3, the school held ‘Showcase of Learning’ afternoons, during which
families engaged with their child in the learning spaces and students shared their learning
with their families. This allowed parents to share and participate in their child’s learning.



Learning Conversations with families, parents, students and teachers, to share the
learning achievements of Semester 1 were held in the school hall. This enabled students,
families and teachers the opportunity to celebrate and partner in the learning success
of students in Semester 1 and set future learning for Semester 2.



Optional Learning Conversations were offered to all families in Term 4, to continue
learning conversations and the shared partnership in student learning.



The SeeSaw App was introduced across the school in order to capture and
communicate the ongoing learning of students as well as to foster conversations around
learning between students and their families. Staff successfully trialled the use of SeeSaw
through professional learning and collegial conversations. The Seesaw app was shared
with parents in Term 4, with the vision that the online communication around student
learning would replace the existing Student Portfolio (hard copy of student learning).



Teachers continued to use the FlexiBuzz social media app to regularly engage families
in student learning by communicating learning events and experiences to encourage
families to talk about learning with their children at home.



The school implemented two ‘Pre-Prep’ transition days as well as a Pre-Prep Orientation
session. During these days, parents and students were supported in the transition from
kindergarten to school. At the conclusion of the 2nd day, the families were given a show
bag (including a picture storybook, counters, dice, information sheets, etc) to assist in the
preparation for school.



The school continued its partnership with Apple Distinguished Educator Phill Cristofaro to
build the capacity of Year 3 and 4 teachers to empower students to engage their families
in their learning and build student agency.



The school held a ‘Thank you breakfast’ for all Parent helpers for the 2019 school year, to
acknowledge all the family help and partnership in the school community.
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Year 6 students participated in a Transition to Secondary School program with other
primary schools in the local area. A Transition Community Conversation was held to
support the transition of students and their families.



The school successfully ran an orientation afternoon for all students across the school. All
students were able to spend time with the teacher of their next consecutive year and
transition information is given to support the transition of all students into a new year level.



Monthly and Level newsletters sent home to inform families of the learning and teaching,
as well as special events within the learning spaces and school community.



Interpreters provided for families when required for family information nights, parent
information sessions and learning conversations. This enabled all families, regardless of
cultural background or preferred language, the opportunity to engage in their child’s
learning.



Principal’s Book club held monthly. This enabled pre-school siblings of current students
opportunities to participate in the school and build connections to the school community
with the vision that this would support students in their transition to primary school.



The continued Tuesday Tea Time weekly event, led by families, enabled families to catch
up and socialise in the Community Kitchen. This enabled family’s opportunities to build
community connections and a sense of belonging within the school.



Parenting Ideas website and blog articles shared with families through the monthly Whole
school newsletter. Articles that were shared were chosen in order to encourage families
to reflect on current and critical topics such as resilience, wellbeing, cyber-safety and
develop children into the best they can be.



Mother’s Day/Father’s Day Breakfast continued to be held in order to build community
and a sense of belonging within the school.
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PARENT SATISFACTION

Parent Satisfaction as noted in the CEMSIS data for 2019, is above CEM average in most areas,
with the exception of Family Engagement and Catholic Identity. Given 12 families, only 4% of
the total family population, participated in this survey, the results may not truly reflect parent
perceptions.
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Future Directions
As we move forward to the 2020 school year, we have much to look forward to:


A beautifully refurbished building to lead us well into the 21st Century



Cultivating our Catholic identity, to reflect the lived Catholic faith, history and traditions



Building and maintaining a focus on data and evidence to design learning and teaching
sequences to engage and improve student learning outcomes



Continuing to use the strategies from Berry St Education Model to enhance student
wellbeing and connectedness



Intentional learning and teaching practices addressing the learning needs of all



Leadership that values trust and feedback and celebrates collegiality, collaboration and
learning.

We are excited about the future together for learning and living in this faith community. We
recognise the learning journey we are on together. While we celebrate and acknowledge what
we have achieved, we recognise the challenges and priorities for the future.
Our vision will continue to honour and celebrate what has been established yet build a future of
promise and opportunity for all its members. It will continue to value the gifts, contributions and
uniqueness of each individual- the student, the parent, the staff and the parishioner. It will
embrace the richness and diversity of the St Bernadette’s community, embedded in our Catholic
identity, in the learning and teaching through God’s love, mercy, peace and hope…
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School Performance Data Summary
PROPORTION OF STUDENTS MEETING THE MINIMUM STANDARDS
NAPLAN TESTS

2017

2018

2019

%

2017 - 2018
Changes
%

%

2018 - 2019
Changes
%

%
YR 03 Grammar & Punctuation

98.0

96.1

-1.9

100.0

3.9

YR 03 Numeracy

100.0

98.0

-2.0

95.8

-2.2

YR 03 Reading

98.0

98.0

0.0

98.0

0.0

YR 03 Spelling

100.0

100.0

0.0

97.9

-2.1

YR 03 Writing

100.0

100.0

0.0

98.0

-2.0

YR 05 Grammar & Punctuation

97.9

98.0

0.1

96.2

-1.8

YR 05 Numeracy

100.0

98.0

-2.0

100.0

2.0

YR 05 Reading

100.0

100.0

0.0

100.0

0.0

YR 05 Spelling

97.9

100.0

2.1

100.0

0.0

YR 05 Writing

97.9

100.0

2.1

100.0

0.0

TEACHING STAFF ATTENDANCE RATE

Teaching Staff Attendance Rate

90.9%

ALL STAFF RETENTION RATE

Staff Retention Rate

87.0%

TEACHER QUALIFICATIONS
Doctorate

0.0%

Masters

28.6%

Graduate

25.0%

Graduate Certificate

14.3%

Bachelor Degree

78.6%

Advanced Diploma

35.7%

No Qualifications Listed

3.6%
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STAFF COMPOSITION
Principal Class (Headcount)

3

Teaching Staff (Headcount)

36

Teaching Staff (FTE)
Non-Teaching Staff (Headcount)
Non-Teaching Staff (FTE)
Indigenous Teaching Staff (Headcount)
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